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Bismillahir Rahmanir Rahim
Her Excellency, Dalia Grybauskaite, 

His Excellency Mr. Antonio Guterres,

Excellencies, 

Ladies and Gentlemen.

Assalamu Alaikum and a very good morning/afternoon.


I thank the Honourable President and Chair of the Council of Women World Leaders, Her Excellency, Dalia Grybauskaite for inviting me to this event. 

Let me begin by quoting from our National poet Kazi Nazrul Islam’s poem ‘Woman’ – “All that are great inventions and virtuous in the world – half of those are created by men and half by the women.”
Madam President,


Women constitutes around half of the world population. A large number of them are unemployed. Globally, about 50% of women aged 15 and above are in paid employment, compared to about 75% men. Moreover, women earn 10-30% less than men for the same work.


As a result, world economy suffers due to this unequal opportunity for women in the job-market. A study of McKinsey Global Institute on ‘The Power of Parity: How advancing women’s equality can add $ 12 trillion to Global Growth’ projects that closing gender gaps in labour market would add 12-25% to global GDP by 2025.
Madam President,


Realization of the overarching vision of the Agenda for Sustainable Development 2030 for ‘leaving no one behind’ is contingent upon Gender equality and women’s economic empowerment. Realization of gender equality and empowerment of women and girls, among other components, are intricately connected to implementation of all the 17 goals and 169 targets. 

We have committed to achieving gender equality and the empowerment of all women and girls while adopting the Agenda for Sustainable Development 2030. Yet gender gaps around the world remain large, pervasive and persistent.
Honourable President, 

Your efforts and leadership on women’s empowerment resonates our government’s focus on women’s empowerment and development. We have emphasized on various programmes and policies specially targeted for women that have not only impacted on women’s economic empowerment, but, also reinforced women’s social empowerment vigorously. 

In Bangladesh, women’s empowerment has been identified as the most significant determinant of the outstanding economic progress of the country. Our aim is to focus on decreasing the gap between women and men in targeted sectors like education, policy making and labour market, rather than focusing on whether women are winning the so-called “battle of the sexes.” We have given special focus on women’s economic and political empowerment through promotion of female education, training and creating opportunities for self-employment and ensuring easy access to ‘micro savings’ as tools. Employment opportunities have been created by providing training to poor women in five less developed districts. The number of working women increased to 18.6 million in 2016-17 from 16.2 million in 2010. In addition to the gender-equality specific social and economic policies, we have also strengthened our legal regime to combat violence against women. 


Women’s economic empowerment is not a smart option, but, the just thing to do. We have learned from our own experience that economic and business gains from empowerment of women are significant. Greater gender equality reflects a better and inclusive education and health system, higher per capita income, faster and more inclusive economic growth, and greater international competitiveness.


In order to advance and replicate our experience in engraving women’s empowerment as tool for development, I would highlight three actions:


First - as a first step, business community needs to recognize and address adverse stereotypes and implicit biases in their organizations. 

Second - collective actions to promote gender equality in recruitment policies, promotion and pay in the private sector; put in place women friendly work environment and  family-friendly policies including paid maternity and paternity leave benefits both in public and private sector.

Third- for governments to make policies creating space for women’s access to workforce, politics and justice.
Khoda Hafez.

Joi Bangla, Joi Bangabandhu

May Bangladesh Live Forever.
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